
Professional 

Development 

 

The GLASS Caucus’s professional development 

programming seeks to enhance the career development of 

GLASS members and assist participants in navigating the 

unique issues that members of the LGBT community may 

confront in their careers at the United States Senate. These 

programs also aim to reinforce a sense of community among 

members of the GLASS Caucus while enhancing the skills 

and career prospects of its participants. 

 

The Mentorship and Connections programs provide members with opportunities to 

meet and establish relationships with staff who can provide personalized one-on-one 

career advice.  Both are open to Senate staff who are dues-paying members of GLASS, 

and Senate interns are invited to participate at no cost.   

 

While there are no formal requirements, GLASS offers two distinct professional 

development opportunities that cater to the professional needs of all participants.  

 

The Mentorship Program is aimed at providing Senate staff who are members of 

GLASS and who are relatively new to Capitol Hill with the opportunity to establish a 

one-on-one relationship with a more experienced staff member in the hope of fostering 

mutual professional development.  Mentors and mentees are encouraged to meet at 

least five times over the course of a year in order to build a relationship over the long-

term.  Participants would ideally fit the following descriptions:  

 

The Connections Program is geared toward Senate interns and individuals whose 

time in the Senate is more short-term (fellows, detailees, etc.).  Connections Program 

participants are paired with Senate staff who can provide LGBT-specific insight and 

advice about pursuing more permanent career opportunities on Capitol Hill.  

Participants are encouraged to meet at least twice over the course of their time in the 

Senate (e.g., summer internship) and would ideally fit the following descriptions: 

 

Participants in the Mentorship Program are paired on a rolling basis.  Participants in 

the Connections Program are generally paired during the spring, summer, and fall 

terms, as these tend to be the most common timelines for Senate internships.  

 

 

 

 



Frequently Asked Questions 
 

What is the aim of the GLASS Caucus’s professional development 

opportunities? 

 

The GLASS Caucus’s professional development programming seeks to enhance the 

career development of GLASS members and assist participants in navigating the unique 

issues that members of the LGBT community confront in their careers in the United 

States Senate.  The Mentorship Program and Connections Program provide GLASS 

members an opportunity to meet and establish a relationship with a mentor who can 

provide personalized one-on-one career advice.  These programs also aim to reinforce a 

sense of community among members of the GLASS Caucus while enhancing the skills 

and career prospects of its participants. 

 

Who can participate in these programs?  

 

There are no formal requirements to participate in either the Mentorship Program or 

the Connections Program.  At the same time, we encourage interested participants to 

consider which program may be the best fit for them by referring to the ideal candidate 

descriptions when applying.  

 

I noticed there are two different professional development programs.  How 

do I know which one is right for me? 

 

While the aim of both programs is to foster professional development and provide 

insight and advice specific to LGBT-identified individuals, we believe that the 

Mentorship Program and the Connections Program cater to the unique needs of 

individuals at different stages in their careers.  The Mentorship Program is aimed at 

providing Senate staff who are relatively new to Capitol Hill with the opportunity to 

establish a longer-term, one-on-one relationship with a more experienced staff member 

in the hope of building a professional relationship.  Meanwhile, the Connections 

Program is geared towards Senate interns and other short-term staff who are interested 

in pursuing more permanent career opportunities on Capitol Hill.   

 

How does GLASS match participants? 

 

As we mention in our application, GLASS strives to match individuals based on their 

preferences. While not all questions on the application are mandatory, the more 

information you provide, the more likely we will be able to accommodate your requests. 

Additionally, as with GLASS membership, mentors do not have to be LGBT to 

participate, so long as they are LGBT allies. 

 

 



When will mentorships take place? 

 

The Mentorship Program is open to interested participants on a rolling basis.  

Participants in the Connections Program are generally paired during the spring, 

summer, and fall terms, as these tend to be the most common timelines for Senate 

internships.  Formal dates will be announced as each term draws near.   

 

What is my expected time commitment for this program? 

 

We expect participants who are paired through the Mentorship Program to meet at least 

five times over the course of a year.  We hope that the duration of this pairing can help 

in fostering longer-term professional development and career enhancement 

opportunities.  For those who are pared through the Connections Program, we expect 

participants to meet at least twice over the course of the mentee’s internship or 

fellowship in the Senate.  The length of these meetings is at the discretion of the mentor 

and mentee (coffees, lunches, etc.).   

 

I am not “out” to my office.  How can I be reassured that confidentiality will 

be maintained? 

 

As stated in our application, one of the cornerstone values of GLASS is to ensure that the 

privacy and confidentiality of all its members are being met and respected. By 

participating in professional development programs through GLASS, all mentors and 

mentees agree to keep in strict confidence all information that should come before them 

both during and after their mentorship. This includes personal matters and any 

information regarding other individuals, organizations or businesses. Additionally, all 

participants are required to sign a Confidentiality Statement in order to participate in 

the Mentorship Program. Violation of this agreement may lead to revocation of the 

mentorship and membership in GLASS. 

 

If I sign up to get a mentor, do I have to mentor someone myself? 

 

If you sign up through the Mentorship Program, you are not required to take on a 

mentee at the same time.  However, once you complete the program as a mentee, we will 

ask you to serve as a mentor.  This way, all participants can learn from members who 

have been in their shoes and help those who are following in their footsteps.  For 

mentees in the Connections Program who return the Senate in a permanent position, we 

certainly encourage you to stay engaged with GLASS in a professional development or 

other capacity.   

 

What happens after my mentorship ends?  

 

Although the program formally ends, if the mentee/mentor wants to continue their 

mentorship on an informal basis, they may do so; however, GLASS will no longer 



facilitate this ongoing relationship. At the end of the mentorship, mentees will have the 

opportunity to evaluate the program, the match, and the mentor’s responsiveness. 

Mentees may opt-in to the following term to be matched with another mentor, and 

mentors are encouraged to mentor another individual. If at the end of the program the 

mentee feels comfortable and able to become a mentor to others, the mentee may do so. 

 

Have a question not answered here?   

 

Please send an email to Professional Development Coordinator Joseph Lindblad at 

info@glasscaucus.org.  All information will remain strictly confidential.   
 

mailto:info@glasscaucus.org

